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ABSTRACT

Performing a gender analysis allowed us to develop responses that better gave remedy on
gender-based disparities. This study aimed to analyze post millennial’s attitudinal response on
gender stereotyping depicted in the play “Death of a Salesman” written by Arthur Miller.
Responses were acquired and presented according to the Gender Analysis Framework on
Equality (Access, Conscientisation, Control, Participation & Welfare) originally devised by Sarah
Llupekile Longwe. Fifty Grade 9 students became participants through random sampling.
Descriptive-analytical design was used employing qualitative approach and thematic analysis for
the theming of responses. Results revealed that students were more open to gender equality
having accepted the notion that women should have equal access, conscientisation,
participation, control and welfare with men in terms of career-opportunities, domestic task,
decision-making, giving of advices and role expectations. They emphasized that equal rights and
equal social role expectations established and strengthened family stability and success.

Keywords: Attitudinal responses, Gender stereotyping, Access, Conscientisation,
Control, Participation Welfare

INTRODUCTION

Attitude as one of the direct reflections of one’s concepts, preferences, feelings, beliefs,
expectations, judgments, values, principles, opinions, and intentions varies accordingly but may
reflect notions of young post-millennials about gender role-stereotyping which continued to be
the subject of numerous studies over the past two decades. In the country, DepEd Order No. 32,
Series of 2017 or known as the Gender Responsive Basic Education Policy was committed



under international and national laws to integrate gender equality into the principles, goals and
processes of the Philippine Education especially that the Women’s Empowerment,
Development, and Gender Equality (Women’s EDGE) Plan 2013-2016 has identified gender
issue in Philippine education. With the post-millennial generation of learners having liberal
imagination, able to withess dramatic changes, and vocal about their stands in society’s
concerns, their views and responses towards gender-role stereotyping portrayed in any of their
learning means is very significant. This circumstance has been viewed to affect their self-concept
(Martin et al. 2007) and could frame their attitudes about their future roles and characters as
parents (Hamilton et al., 2006). Though the gender revolution in attitudes among young adults
has somewnhat stalled out, this study claimed that post-millennials have already become open-
minded and flexible to what constitutes gender-role-appropriate behavior of modern society.

Study prevailed that millennials aging 18 to 30 became more active and concern in participating
societal issues, particularly in fighting against traditional gender-role stereotyping, through the
use of technology and social media. However, new research indicated that college students,
who were considered torchbearers for a more progressive approach to family life took a more
traditional view of family measures (Wilcox and Sturgeon, 2017). According to a new report from
sociologists Cotter and Pepin (2017), young adults preferred to adopt the traditional approaches
about male authority in the home, breadwinning among fathers and homemaking among women.
They even noted that although millennials have not backed off their support for opportunities of
employed ladies yet they are not fully supporting egalitarianism in households. This literature
somewhat contradicted Jayson’s (2014) view that individuals ages 14-34 finds that gender does
not describe an individual just like before and almost two-thirds say their age group is pushing
boundaries. As stated in her article Gender Loses its Impact with the Young, the survey revealed
that sexual category is less of a definer of identity today than it was for the previous age group.
Young individuals nowadays understood gender based on what it means to them personally
instead of abiding with the old-style gender roles. Consequently, traditional gender-role
stereotyping was said to be deteriorating.

Several studies had been acted to examine the presence of Gender Stereotyping in Literatures
(Gooden & Gooden, 2001; Anderson & Hamilton, 2005; Hamilton et al., 2006; Worland, 2008).
Studies also showed how young children aging 7-8 years old responded to gender stereotypes
present in advertisements, yet research indicates that gender-role perceptions varied according
to age and gender and every generation have their philosophies or beliefs especially about the
ways men and women are supposed to act, talk and behave (Bakir et al. 2008). Though studies
about the attitude of students towards gender roles have existed, further research is necessary
to examine gender role attitudes of students and further qualitative explorations or focus group
interviews could be made among students about their viewpoints on gender roles (Fenyes,
2014).

Given the gap, the researcher conducted qualitative research analyzing the attitudinal responses
of the Grade 9 students on the gender-role stereotyping depicted in Arthur Miller's Play Death of
a Salesman.” For this, the researcher believed that the analysis of the student’s attitudinal
responses towards stereotyping portrayed in the play was a form of gender analysis which could
help teachers in addressing the question as to how post-millennials of today viewed traditional
gender-role stereotyping from literature. Through this, the teachers would have a guide on how
to increase the acceptance of modern attitudes among students considering that it may influence
their future roles and characters.
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BACKGROUND OF THE STUDY

This chapter offered the body of readings concerning the essential ideas about the focus of this
study.

Gender Analysis

Gender analysis according to the Swedish International Development Cooperation Agency
(SIDA) in 2015 is the initial point for gender mainstreaming. It analyzes the gender equality
situation in a given context related to fairness and equal distribution of power, influence, and
resources in our everyday life and social order at large. It is a way of revealing aspects of gender
which needs attention beneath the stirred Gender Fair Education today.

In SIDA Gender Analysis Principles and Elements (2015), the tool defines Gender Analysis as
a process of disclosing information on women, men, girls, and boys about their division of labor,
roles, and responsibilities, access and control, assets or resources, and their respective situation
and status in the social order. Similarly, it encompasses the observance of standard norms on
how sexual roles are conveyed. It includes how customs relate to sexuality and identity.
Performing a gender analysis allows us to cultivate responses that will better give a remedy on
gender-based inequalities existing in literature. Hunt (2004) viewed that gender analysis can be
used to ensure that men and women are not disadvantaged by development activities through
assessment and identification of gender equality issues and strategies.

Likely, Amoah 2014 also stated that gender analysis is not just a tool to examine differences in
men and women'’s lives, differences in gender roles, constraints and opportunities but most
importantly --is to answer the question as to how these differences impact the lives of men and
women. Same as how gender analysis examines those real or perceived differences and how
they used in assigning responsibilities (Anant, 2016).

Given these gender analysis goals, Women’s Feature Service Phil’s Inc. (2005) would also like
to address sexism and gender discrimination in the educational system.

As published by the Philippine Commission on Women (PCW), gender role stereotyping and
gender bias remained evident in the curriculum, instructive methods, learning materials, and
education media. Henceforth, RA 9710 mandated the Department of Education to develop and
promote gender-sensitive curriculum and directed to ensure that the basic education curriculum
is gender and culture-sensitive. As stipulated in RA 10533, every school of the Department of
Education is committed to continuing its efforts and resources to eliminate all forms of gender
biases in the curriculum, in the subject, in the textbooks and instructional materials, in teachers’
classroom practices, programs, and projects.

As for the study’s direction, the presentation of the traditional gender role stereotypes from the
play utilized the Gender Analysis Framework which is the product of the edition made by Tina
Wallace, Candida March (1991) and Suzzane Williams (1994). The tool centers on the concept
of the five levels of equality which are Welfare, Access, Conscientisation, Participation, and
Control.

Sara Hlupekile Longwe, a specialist on gender and development from Lusaka, Zambia first
developed the Women's Empowerment (Longwe) Framework. The Longwe framework is
envisioned to help planners question what women's empowerment and equality means in
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practice and to assess critically as to what extent developmental intervention is supporting this
empowerment. Longwe viewed women’s empowerment as approving women to have the same
place with men in participating equally on the development process to attain influence over the
factors of production having an equal basis with their opposite sex
(https://whatisgender.files.wordpress.com/2011/.../.womens-empowerment-framework).

Longwe’s Levels of Equality is well-defined in more details based from Wallace, March, and
Williams as follows:

Access: This means women’s access to the factors of production on an equal basis with
men; equal access to the land, labor, credit, training, marketing facilities, and all public services
and benefits. It pointed out that the attainment of equality on access is conceivable by employing
the philosophy of equality of chance, which demands the restructuring of the regulation and
governmental practice to eradicate all forms of inequity against women.

Conscientisation: This component refers to the conscious understanding of the difference
between sex and gender, and awareness that gender roles are cultural and can change. It
involves the belief that the sexual division of labor should be fair and agreeable on both sides,
not implicated the political or economic domination of one sex by the other. A belief in sexual
egalitarianism is the foundation of gender awareness and shared participation in the process of
women’s growth.

Participation: It pertains to women’s equal participation in the decision-making process,
in the policy-making, planning, and administration. Equality in participation means involving
women in making decisions.

Control: The term denotes women’s control over the decision-making process or the
utilization of women'’s in the decision-making procedure to accomplish equality of control over
the factors of production and the delivery of benefits. Fairness in it signifies an equilibrium of
control towards men and women so that neither side puts into the point of domination.

Welfare: The level of women’s material wellbeing, relative to men. It seeks to answer the
guery if women do have the same entree to means such as food source, earnings, and health
care.

Gender Role Stereotyping

Gender stereotyping deals with the familiar insight of boys and girls or men and women
concerning themselves and each other in the perspective of what they can or cannot do or
whether they are capable or not in doing certain things well. It also deals with how they should
think or behave morally on the ground of their gender (Delamere & Shaw, 2010 & Holdsworth,
2007)

In 2008, Commonwealth Secretariat stated that gender role-stereotyping pertains to the social
dissimilarities between women and men that have been accepted over time and differed based
on culture, rather than the natural qualities which distinguish people as male or female. It is not
merely labeling but is expectations about traits and behaviors that people in the labeled
categories are thought to have. Positive stereotyping is good. However, most of the time it
contributes to discrimination of gender roles.
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Cusack (2013) also delineated Gender Stereotyping as a practice of assigning to an individual-
- woman or man-- specific attributes, characteristics, or roles by reason only of her or his
membership in the social group of women or men.

Planned Parenthood website also described stereotyping as a commonly known imbalanced
judgment or bias towards a person or group of people —though it is very straightforward and not
always truthful. Gender stereotypes or also known as sexism can lead to unequal and biased
treatment due to a person’s gender. The website also discussed that there were four basic kinds
of gender stereotypes;

First, the Personality traits which regarded women to be emotive and compliant while men are
looked upon to be aggressive and more self-assured.

Secondly, Domestic behaviors which expected women as the home figure, someone who takes
care of the children, do the cooking and home cleaning while men upkeep the finances, work on
the car and do home repairs.

Thirdly is about Occupations wherein some people quickly assume that professions such as
teaching and nursing are for women and that engineering, medicine and, aeronautics are for
men.

Lastly is the Physical appearance which set women to be skinny and graceful as anticipated
while men are projected to be tall and well-built. Both men and women are also assumed to
dress and groom in ways that conform to their gender. Men should wear pants and short hairstyle
while women should wear dresses and apply cosmetics
(https://www.plannedparenthood.org/learn/sexual-orientation-gender/gender-gender-
identity/what-are-gender-roles-and-stereotypes).

Relevance to this, for many years the existence of gender stereotyping and gender bias in books
and literature continued to exist (Anderson & Hamilton, 2005; Diekman &Murnen, 2004; Gooden
& Gooden, 2001; Hamilton et al., 2006; Worland, 2008).

Given that literature used to transmit values and attitudes to readers (Kortenhaus & Demarest,
1993), what the students read in school plays such a potentially significant defining role in their
lives. As for Fox (1993), everything we read builds us, makes us who we are and what we do.
For instance, a textbook can manipulate social power and gender stereotypes (Kobia, 2009;
Mineshima, 2008). For that reason, it is very usual to apprehend that the attitudes and values
exhibited from the writings of these books, whether fiction or nonfiction, prose or poetry would
manifest upon the readers. Ashton (1983) ascertained this view that students who exposed
themselves to books with gender stereotypic portrayals are also expected to demonstrate
stereotypic behaviors.

Narahara (1998) supported Aston’s view as he stated that gender role stereotypes affect how
children perceive themselves.

In the same manner, Hamilton et al. (2006) also argued that stereotyped portrayals of the sexes
and underrepresentation of female characters contribute negatively to children’s development,
limit their career ambitions, frame their attitudes about their future roles and characters as
parents, and even impact their personality characteristics.
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Marsch and Scalas (2011) also explained that stereotyping lower one's self-assessment and
sense of competence, specifically in person's self-concept and impact students’ career choices
in the world at large (Engeser et al., 2008; Schuster and Martiny, 2017).

Therefore, gender-role stereotyping is harmful when it limits women’s and men’s capacity to
develop their abilities, take up their aspired professions or careers and create choices for their
future life plans. Harmful stereotypes can be both intimidating, negative and seemingly gentle.
Gender stereotyping is unjust when it results in harm or violations of human rights and essential
freedoms. It could have an uneven negative impact on specified groups of men and women who
became the subject of such undesirable labeling.

“Death of a Salesman”

Standing as the most renowned of American plays ever written, Arthur Miller's 1949 masterpiece,
Death of a Salesman, seized the essence of an era and the imaginations of many (Murphy,
1998).

For Death of a Salesman, Miller won a Pulitzer Prize and a New York Drama Ciritics' Circle Award
for best play, and in its first run, the play had 742 productions (Jacobus, 2001). In 1972, an all-
black cast performed the play, and in the 1980s Miller directed a version of the play in China. In
1999, "exactly fifty years to the day from its original opening," Death of a Salesman returned to
the Broadway stage again garnering critical praise

This play is one of the featured literary selections in Grade 9 Anglo American Literature along
with Romeo and Juliet and the story of King Arthur. It centered on the Loman Family consisted
of Willy Loman who is a salesman, Linda-- the loyal and loving wife, Biff—the eldest son who
remained to be unstable at the age of 34 and Happy who have been portrayed as an unsatisfied
man with his job and who inherits his father’s attitude when he was younger.

Death of a Salesman, as a play that is focusing on the family, is well suited for a gender-role
analysis and believed as stereotypical based on the essay entitled “Looking at Gender Roles in
Death of a Salesman” published on the 23rd of March 2015. In this essay, women have a passive
role since in every discussion because they are just seen but unheard while their husbands are
the primary wage earners. It tells man's purpose of getting a job, supporting the family, making
money before retiring--and failure is a disappointment. Conversely, the woman is a homebody,
a wife who takes care of the family and abode, only to contribute to the household matters.

Traditional gender role and stereotyping are present in the essay. For instance, when Linda
comes in and offers to make Willy a sandwich. Whatever Willy says to Linda, she always follows
him and at all times has a justification for why Willy is behaving the way he is. She is all the time
sure to blow his self-esteem even when she does not have to. In this scene, Willy is speaking
about all the diverse reasons why he is unsuccessful in his career as a salesman. On the
contrary, Linda is striving to convince him that he is the best looking salesman the company has.
Willy appears to have no respect with his wife which is very predominant in the ways how he
speaks to her and through the ways that he treated Linda. As a husband, he normally responded
to Linda in a disparaging way.

Another stereotypical scene is that when the family gathered over for dinner and talked about
Biff and Happy's business plans and activities. This part is the initial scene wherein Linda tried
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to express her mind and join the conversation but is suddenly shot down by Willy many times
afterward. He humiliates her by telling her that she should not be involved in their business talk.
There were also scene from the play wherein Willy advise his sons to be careful with girls and
not to make any promises of any kind because according to him, girls always believe what boys
tell them. He also added that they should watch their schooling first because when all are already
stable, there are plenty of girls for a boy who is already successful and established.

The character of Willy confirmed gender-role stereotypes in numerous phases. He believed that
a man attained success if he possessed a good personality and has a well-attractive physical
feature. In him, working hard would not matter as long as a person has both appeal and fine-
looking physical features. Willy does not accept hard work and determination as elements of
becoming successful.

In the story, a man that is not successful is hopeless. This concept ultimately affected Willy’s
connection with his wife and his sons. It became the primary reason why their family relationship
weakens up to the point that it became unstable. The story also showed that most of the time,
man considers their ego in the decision-making process and in doing actions. It also showed
how men are ambitious that if a man reaches the age of 30, he must have a stable job and had
settled to a woman with affluence which was according to Biff's character.

Based from the study A Portrayal of Gender and a Description of Gender Roles in Selected
American Modern and Post Modern Plays in 2002 by Copenhaver, here are the behavior
characteristics of the four central characters in the story which the reader could uncover the
gender role stereotyping portrayed in the play:

The family headman, Willy, is far from the independent, confident, and aggressive male. At the
beginning of Act I, Willy returns home unable to complete his business trip—again. In a world
that values a man based on his job and his income, Willy draws no esteem from his work because
he is unable to work. Aside from telling Linda that he is tired to death and could not make it, Willy
has never felt very secure about his position. However, he always presented the image like he
was selling more than anybody else. Willy's philosophy for living and for being successful
governs his every move. To be a successful provider for his family, Willy believes that a man
must be well liked and have significant contacts within the business community. These contacts
spring directly from being well-liked. Likewise, a man never leaves a job until it is complete. A
successful man should dress to benefit and be a man of few words in a business meeting. He
preached his sons that a man who makes an appearance in the business world and who makes
personal interest is the man who gets ahead. He powerfully holds the notion that other people
have to admire him so that he will never want. Only Linda knows the real Willy—the one who
never lives up to the image that he paints, but she persistently encourages him in any case.

In Act II, Willy's position as head of the family and breadwinner deteriorates. In a meeting with
Howard, his boss, Willy completely loses control. He breaks every behavior rule for success that
he reminded Biff of the night before. He pleads for a position off the road, picks up dropped paper
off of the floor, and begs for less and less money.

By the end of the meeting, Willy is yelling at Howard about promises made in the past. The world
is changing all around Willy, yet he finds himself in a condition wherein he does not understand
and which he cannot successfully compete. Willy believes that a man cannot go out the way he
came in. Thus, a man has got to add up to something. It is this belief in a legacy that leads Willy
to take his own life for the sake of $20,000 in insurance money.
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Linda's behavior characteristics are in keeping with the traditional image of a passive and
dependent woman. She provides comfort to Willy when he is feeling low, and as the center of
Willy's world at home, she cooks, cleans, does the laundry, and is the mother to his children.
She keeps the household assets straight, and in place to maintain stability, she always knows
how much money is needed to make it from payday to payday. Linda enables Willy to be great,
and as Porter noted, Linda stays in her place, never questioning out loud her husband's
objectives and doing her part to help him achieve them. As a symbol of her domestic life, every
time that Linda appears in a flashback scene, she enters carrying a basket of laundry. Several
times she is shown stitching or has finished mending clothes. Especially symbolic is her
association with Willy's sulit jacket. She keeps his coat looking neat, and she helps him put it on
when he is ready to leave the house and put it off when he arrives. The jacket becomes a symbol
for Willy's masculinity—he wears it as part of his armor in the business world. For Linda, the
jacket become a symbol for her domesticity—she makes sure that there are no holes in Willy's
armor so that it would protect him when he is away from home. However, only Willy can wear a
jacket and can leave their residence to venture into the world. On the contrary, Linda remains
behind to wait for his return.

After a lifetime of standing behind Willy, his death leaves her in a state of confusion. Standing at
his graveside, she asked why he ever did that. She searched and searched for the acceptable
reason but still cannot apprehend it, she even uttered that she already made the last payment
on the house, but there will be nobody home now. She is at a point where her family is
collapsing—Biff is leaving; Willy is dead; Happy is self-absorbed. She has lived a life according
to her gender's dictates. Linda waited at home, comforted her husband and children, and was
the "glue of the household” (Kintz, 1979). She received no credit for her place within the family.
Now she is left all alone to organize through her situation and piece a life together for herself.

Biff, the eldest son, lives with his own set of rules for being a good son and a productive man.
Biff is a failure in his father's eyes for not living up to his full potential as a son and as a man. At
the opening of the play, Biff has returned home, but it is not a pleasant homecoming because
Biff is not settled into a stable job, without a wife and children on the way.

In his youth, Biff could do no wrong; likewise, he thought his father could also do no mistakes.
Biff was chief of the football team and group of people always surrounded him. He could even
lead others to do his household chores by only asking. Biff idolized his father much, and he
believed all of Willy's stories about how respected his father was in the New England market.
More importantly, Biff trusted his father's notion that being well-liked ensured success. When Biff
failed math, he took a train to Boston to get his father to talk to the teacher. Standing in his
father's hotel room, Biff learned about his father's affair with Miss Francis. After the discovery,
nothing becomes the same between father and son. Biff lost all respect for his father as head of
the family, and he felt deceived by Willy. As Bernard pointed out to Willy, on the day Biff returned
from Boston, Bernard saw the change in Biff, and as Bernard explains to Willy, he knew he had
given up on his life.

Happy—the youngest, although presenting the disingenuous appearance of success, is not any
more successful than Biff. As the second son, Happy was always following in Biff's shadow. He
constantly enters a flashback scene following Biff, and to garner some of Willy's attention, he is
always telling his father that he is losing weight. As an adult, Happy sees other men as rivals but
is aware that he is physically and mentally superior to them. He has a job, his apartment, and
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his own spending money, but he also has his father's tendency to intensify his self-worth. As Biff
points out, Happy is not the assistant buyer but is one of the two assistants to the assistant.
Students Attitude towards Gender Role Stereotyping

Traditional gender role perceptions view women as nurturing while men as the head of the family
and the primary wage earner. However, modern gender roles perceptions suggest an alternative
view. They suggest that individuals’ behavior shall not be according to someone’s gender. It also
argues about the free establishment of an equal relationship between men and women. Today,
egalitarianism provides beings the right to select the roles they preferred to characterize and to
what degree these roles associates to their gender (Blackstone, 2003).

He added that contemporary attitudes differ from the account embracing the idea that being a
housewife is as rewarding and satisfying as having a waging career. It could also be an
agreement with the situation that if both men and women could equally handle jobs, the hiring
goes to men. A modern attitude also reflects the disagreement with the statements that it is the
husband who must manage vital decisions in the family rather than the wife and that it is more
important for the wife to support her husband’s career than to have her own. However, according
to the principle of modernism, couples who both functions in household tasks reflect modern
attitudes.

According to Sas (1984), because of women’s continuing engagement today, attitude towards
gender stereotypes and gender roles vary, and some traditional masculine features have also
been taken up by women, but only those with high qualifications and mainly in cities.

Tinklin et al. (2005) supported Sas’ view and claimed that the attitude of the young generation
towards gender role stereotyping is changing more quickly than that of their elders. Based on
the findings, 16—17-year-old people believed that it is beneficial for both genders to obtain higher
gualifications and good careers and that childcare should be a joint responsibility instead of only
with women. However, they were still choosing gender-typical education lines and occupations,
so their behavior and attitude remain gender-typical.

Recently, gender-behavioral standards have become more proportioned and fair since the
acceptance that men’s roles are changing became more open to the public despite the critical
guestion arises if men can also fulfill the typical activities done only by women. With regards to
this, European populace showed their pessimistic response towards the involvement of men in
domestic tasks and family care. Despite having no consensus of belief, Scott (2006) reported
that men’s outlook on these matters is slowly changing.

In the study made by Togrol and Onur in 2000, existing research results concluded that male
students still seem to have more traditional gender roles than female students and female
students are more sensitive toward the issues of gender.

Likely, Fenyes (2014) found out in his study with college students that women education students
have a positive attitude towards modern gender roles while boys have the opposite. The result
of the paper anchored on the findings made by Pongraczné and Molnar (2011) that women do
associate themselves with the current approaches more regularly than men. These show that
European college students have still divided opinions towards gender-role stereotypes though
modern and mixed gender role attitudes have become more popular, and the acceptance of
traditional gender roles decrease.
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On the contrary, Alam (2017) stated that the findings of some studies showed that female
students were found to be embracing the traditional roles of men and women less than male
students.

In contrast to some studies where attitudes of men and women were individually studied,
Washington Post piece, AEI scholar W. Bradford Wilcox and co-author Samuel Sturgeon pointed
out that after people cuddle the feminist family approaches starting from the 1970s to 1990s,
youth of today seemed to hold on to a more traditional attitudes about breadwinning, feminine
homemaking and male influence at home.

In accordance to that, sociologists Pepin and Cotter published a new report noting that
millennials did not change their support towards opportunities for employed women, but they
less likely exhibit social equality at home compared with young grown-ups two decades back.

Conceptual Framework of the Study

This study used a research paradigm anchored on the adaptations of Tina Wallace, Candida
March (1991) and Suzzane Williams (1994) in the Gender Analysis Framework originally
developed by Sara Hlupekile Longwe in 1989. The adaptation of frameworks from both sources
clearly outlined the following components:

Access: It specifies towards women’s access to the factors of production on an equal
basis with men; equal access to the land, labor, credit, training, marketing facilities, and all public
services and benefits. It points out that equality of access is apparent by applying the principle
of equality of opportunity.

Conscientisation: This implies a conscious understanding of the difference between sex
and gender, and awareness that gender roles are cultural and changeable.

Control: It denotes women’s control over the decision-making process or the utilization
of the participation of women in the decision-making process, to achieve its equality over the
factors of production and the distribution of benefits.

Participation: It pertains to women’s equal participation in the decision-making process,
in the policy-making, planning, and administration. Equality in participation means involving
women in making decisions.

Welfare: The level of women’s material prosperity, relative to men. It seeks to answer the
query if women do have the same entree to means such as food source, earnings, and health
care.
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With this framework, the main characters of the play could present the gender-role
stereotypic situations which served as the stimulus for the students to express their attitudinal
responses on the five levels of equality and to focus on both men and women characters.

Theory
Gender Analysis of Hunt (2004)
Gender analysis can be used to ensure that men and women are not disadvantaged by develop-
ment activities through assessment and identification of gender equality issues and strategies.

Participation

Gender-Role Stereo-
types of Arthur Mil-
ler’s Play “Death of a
Salesman®

L

MILLENNIAL’S ATTITUDINAL RESPONSE

Figure 1: Research Paradigm on the Gender Analysis Framework of the Study

Objective of the Study

This study aimed to analyze post millennial’s attitudinal response on gender stereotyping
depicted in Death of a Salesman, a play written by Arthur Miller. This study sought to do a gender
analysis based from Longwe’s five components of equality (Access, Conscientisation, Control,
Participation, and Welfare).

Specifically, this study sough to answer the following research questions:
1. What is the attitude of post-millennial students concerning the traditional gender roles
portrayed in the play in terms of Access?
2. What is the attitude of post-millennial students concerning the traditional gender roles
portrayed in the play in terms of Conscientisation?
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3. What is the attitude of post-millennial students concerning the traditional gender roles
portrayed in the play in terms of Control?

4. What is the attitude of post-millennial students concerning the traditional gender roles
portrayed in the play in terms of Participation?

5. What is the attitude of post-millennial students concerning the traditional gender roles
portrayed in the play in terms of Welfare?

Significance of The Study

This study is beneficial as a basis or reference for literature teachers and others on the need to
integrate more gender-responsive activities in their subjects as mandated in RA 9710 and RA
10533. The outcome of the study would give teachers a pointer or a tip on how literature teaching
materials containing traditional stereotypic views should be facilitated based on the presented
responses of post-millennial learners.

Definition of Terms
The terms below offered both theoretical and operational descriptions for a better understanding.

Attitudinal Response. It is an umbrella expression that usually covers such concepts as
preferences, feelings, emotions, beliefs, expectations, judgments, appraisals, values, principles,
opinions, and intentions (Bagozzi, 1994a; 1994b). Operationally, attitudinal response referred to
the stand, conclusion, belief or viewpoint of a Grade 9 students towards traditional gender role
stereotypic situations depicted in the play “Death of a Salesman.”

Gender Analysis. According to Sida Gender Analysis Principles and Elements (2015), it is a
process of disclosing information on women, men, girls, and boys about their division of labor,
roles and responsibilities, access and control, resources, and their relative condition and position
in society. In this study, it refers to the inquiry of possible gender inequalities portrayed in the
play which might prevail through Longwe’s Gender Analysis Framework based from the
adaptation of Wallace with March in 1991 and Williams in 1994, comprising of Access,
Conscientisation, Control, Participation, and Welfare.

The following are defined as follows:

Access. It pertains to the women’s access to factors of production, land, labor, coaching,
marketing amenities and all available community services and benefits on an equal terms with
men. Operationally in this study, it focuses on the participant’'s perception towards women’s
access to the provision of the family’s basic needs through having a career or employment.

Conscientisation. This term describes the character’'s conscious understanding of the
difference between sex and gender as well as the awareness that gender roles are cultural and
not constant. Operationally in this study, it refers to the participant’s consciousness of how men
and women should look at each in terms of success.

Control. This component stands for women’s influence over the decision-making
practices to attain similarity in control with men over the aspects of production and distribution
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benefits. Operationally, this connotes to post millennial’s perception of women’s role towards
expressing desires, insisting planned actions and decision-making situations in the family

Participation. This component speaks of women’s equal involvement to men in the
decision-making process, policy-making, planning, and administration. In this study, it pertains
to the participant’s view on a character’s participation both in the decision-making on family
business and advising on family matters.

Welfare. It deliberates women’s material benefit relative to men such as food, supply,

income, and medical care. Operationally in this study, it focused on post millennial’'s opinion
related to the benefits of having dual wage earners in the family.
Gender Role-Stereotyping. It is the act of ascribing to an individual’s specific attribute, features,
or characters on the grounds of his/her affiliation in the societal group of men and women
((Delamere & Shaw, 2010; Holdsworth, 2007). Operationally, it refers to the act of portraying
traditional gender roles towards men and women, labeling and putting below expectations about
their traits and behaviors by gender.

Post Millenials. These are the children whose birth years ranged as of the middle of the 1990s
to early 2000s and whose ending birth dates bounds from the late 2000s to early 2010s (Forbes,
2015. Operationally, this refers to the Grade 9 students in of S.Y. 2017-2018.

METHODOLOGY

This chapter of the study presented the research methods used by the researcher which were
fundamental to the establishment of the study’s results.

Research Design

This study used the descriptive-analytical design. It is a design that will determine or describe
the nature of an object by separating it into parts. The design best fits the study as it analyzed
post millennial’s attitudinal responses on gender stereotyping depicted in Arthur Miller's play
based from the five levels of equality (Access, Conscientisation, Participation, Control and
Welfare). Particularly, it employed a qualitative approach since there was a need for the
researcher to gather the views of the students about the gender stereotyping depicted on the
play and presented in the role-play. Qualitative approach was best used since it determined the
perceptions and thoughts of the participants and gave reasons through interviews and
observations (Fraenkel and Wallen, 2010)

Research Environment

This study was conducted at the PAMILYA Classroom of one of the Secondary Public High
Schools in Southern Leyte Division. It is the classroom intended for classes integrated with
activities which promoted Multiple Intelligences.

The school is a public barangay high school situated along Maharlika Highway of Southern
Leyte. It is an institution accepting Junior and Senior High School Students. Its Senior High
school Department offers General Academic Track and TVL Track. This institution consisted of
a School Head, three Teacher-in-Charge, 21 Junior High School teachers, 8 Senior High School
teachers and 3 Office Staff. It has 15 sections for Junior High and 6 sections for Senior High
School. It is considered a big school with a population of 1000 students.
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In addition, the institution was the first school in the Division of Southern Leyte to advocate
“Three Acts of Goodness” (TAG) which was awarded by a Buddhist University in China. In fact,
the school received ten thousand pesos as support for the TAG activities proposed by the school
and which have been approved. Presently, the school just recently launched its Project PaMILYa
which means “Pag-Ugmad sa Multiple Intelligences Langkuban sa mga Yanong Kabataan”. This
School Banner Project aimed to minimize frustration and increase independent readers from
Grade 7 to Grade 8 level by incorporating Multiple Intelligences teaching methods, approaches
and strategies.

Being a TAG Implementer school and with the school banner Project PaMILYa, the school
continued to work hand in hand with the DepEd in realizing its VMGs.

Population Sampling and Research Respondents

The participants were fifty Grade 9 Rizal students of S.Y. 2017-2018. They became the
participants of the research study through random selection from the three Grade 9 sections
existed. There were nearly identical statistics of male and female participants (26 males and 24
females) to avoid unfairness in the analysis of their responses.

Research Instrument

The research instrument used in gathering the attitudinal responses of the Grade 9 post
millennials towards gender-role stereotyping in the play was an open-ended questionnaire
consisted of three sets. These sets have two categories: the opinion questions and the stimulus
role-play situations.

The first instrument (Instrument A) comprised of five opinion questions that intentionally elicited
the participant's point of view on the gender role stereotypes about Willy Loman’s —the character.
The questions asked were about the following: the right of the father in taking all the duties and
responsibilities of providing the family without allowing wife’s involvement; the sense of right and
wrong about a father’s act of advising his son to avoid befriending girls while studying for it could
dter/hinder him from achieving his career/goal successfully; the authority for a father taking full
control of his family’s actions, decisions, and desires, the right of a husband to dominate in
decision-making on a family business without soliciting his wife’s opinion as his partner; and the
concept that husband/father is the breadwinner-the sole responsible in providing the family’s
welfare and basic needs. The instrument comes with a script of a role-play (Sitiationl) that
served as the stimulus which had been acted upon by chosen learners’ right before the
participants were asked to jot down their responses to the questions.

Instrument B, the second instrument also came with five opinion questions which asked
participant’s view regarding gender role stereotypes depicted by Linda Loman (the wife in the
play). Questions inquired were about the following: the perspective about a wife who only stays
at home (doing all domestic tasks—cooking, laundry, mending clothes, and the like), waits for
her husband’s return from work, and doesn’t have a job/career of her own; the concept that
woman’s behavior of keeping ideas to herself associates grace and command being a good a
wife or mother; the idea that a wife should never insist on her opinions and decisions to her
husband; the stand if it was right for a wife to rely on all the decision-making on family business
and advice for their children to her husband; and the opinion if it's right for a wife to work and
help her husband raise their family income if necessary. Another role play script (Situation 2)
complemented the instrument which was also acted through a role play by the assigned students
before the participants turn in answering the questions.
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Moreover, the third instrument (Instrument C), consisted of only three questions which all
addressed to the gender role stereotypes depicted both by Biff Loman and Happy Loman.
Questions on Biff's portrayal were: the concept that a man is failure if he remains jobless and a
bachelor at 34, and if man’s perceptions to girls as believers in promises, easy to get, and
temptations in achieving a winning future are still real nowadays. On the otherhand, the only
question pertained to Happy’s portrayal was that about if it was right to measure man’s capability
through his successful career and family support. Attached with it was also another role play
script (Situation 3) which served as the stimulus for the questions about Biff and Happy’s
character in the play.

These sets of instruments were conducted one at a time. The administration of the research
instrument spent one hour each, and that covered the orientation of the participants on the
administration of the first instrument, presentation of the stimulus and the time spent by students
for the answering of the given questions based from the role play they earlier witnessed.

In reference to the questions, opinion queries had unequal distributions (Instrument A with 5
questions, Instrument B with 5 inquiries and Instrument C with 3 issues) because they were
dependent on the availability of traditional gender-role stereotypes portrayed in the play “Death
of a Salesman” by the focused characters —Willy, Linda, Biff, and Happy. Each question
anchored on the five components of equality—Access, Conscientisation, Control, Participation,
and Welfare.

On the other hand, the open-ended questionnaire underwent validation from three experts before
the instrument’s administration to the participants. Each of the validators did a content analysis
in every question, making sure that the formulated opinion questions fitted to the components
which they anchored.

The first validator is a Master Teacher 1 of Sogod National High School. She has Master’s
Degree in English Language Teaching and a Doctorate Degree in Education. She has been
awarded by Department of Education for her action researches and is currently pursuing her
second Doctorate Degree in Research at Leyte Normal University.

The second validator, is a Senior High School Teacher IIl in Ichon National High School, Ichon,
Macrohon, Southern Leyte. She has finished her Master of Arts in English Language Teaching
in SLSU-Sogod. She has been teaching General Academic subjects and also handling Research
subjects in SHS curriculum.

The third validator is an instructor of SLSU-San Juan who is handling Language and Literature
subjects. She finished her Master’s Degree in English Language Teaching in SLSU-Sogod and
graduated in her Doctorate Degree in Philosophy, Major in English Language Teaching at the
University of San Jose Recoletos.

Data Gathering Procedure

The researcher gathered the data accordingly. The matrix below shoed it's step by step and
detailed data gathering procedure.
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Date and Time Activity/Actions/Procedure

February 19,2018 Asking permission to conduct the study

e The researcher sought permission to conduct her study through
a communication letter addressed to the School Principal of the
institution which was chosen as her research environment.

February 20,2018 Informing the subject teacher in Math that her class period would

be used for the conduct of the study
o After the permission letter’'s approval, the researcher informed

the subject teacher whose class period was used for the conduct
of the study and requested that participants would be excused
for a day with approval from the School Principal.

(Monday) Conduct of the first research instrument

February 26,2018 e First, the researcher gathered the participants in the PAMILYa

at 8:30 AM to 9:30 Classroom;

AM e Then, informed the students about being the participants of the
study conducted;

e Distributed the research questionnaire and provided the
instructions on what to do;

e Have the assigned students presented the first role play
(Situation 1, attached in Instrument 1) as stimulus for the first
instrument;

e Collected the questionnaires after checking, making sure that no
guestions were left unanswered.

(Monday) Conduct of the second research instrument

February 26,2018 e Gave short directions to participants to fill up the questionnaire
at 9:45 AM to 10:45 thoroughly;

AM ¢ Showed the second stimulus (Situation 2) through a role play;

e Instructed the students to answer the given questions in the
guestionnaire expressing their thoughts and opinion;

e Collected the questionnaires after checking that no questions
were left unanswered.

(Wednesday) Conduct of the third research instrument

February 28,2018 e Gave short directions to participants;

at 8:30 AM to 9:30 e Showed the 3™ stimulus (Situation 3) through a role play by
AM assigned students;

e Gave the students the time to answer the gi
e Checking that no questions were left unanswered.
e Extended gratitude to the participants through thanking them.

DATA ANALYSIS PROCEDURE

The researcher utilized the widely used method of qualitative data analysis—the Thematic
Analysis of Braun and Clark (2006). It is a method for systematically identifying, organizing, and
offering insight into patterns of meaning (themes) across a dataset. Through focusing on gist
across a dataset, TA allowed the researcher to see and make sense of collective or shared
meaning or experiences. This method is a way of identifying what is usual to the spoken or
written topic and making sense of those commonalities. It is simple to use which is very helpful
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for novice researchers who were not conversant with more complicated varieties of qualitative
analysis. Likely, its flexibility generally complements in the researcher’s choice of framework.

Specifically, this study adopted the six-phase approach to the thematic analysis of Braun and
Clark (2006) which includes the stages below:

Phase 1: Familiarizing oneself with the data. This phase involved immersing in the data by
reading and re-reading textual data like transcripts of interviews or responses to qualitative
surveys.

In this phase, the researcher encoded all the responses of the students about 13 questions.
There was a total of 650 responses encoded; 250 responses for Willy, 250 responses also for
Linda, 100 responses for Biff and 50 for Happy which grouped their feedbacks according to the
five components of equality. The researcher immersed herself with the participant’s verbatim
replies by reading and reviewing each of the participant’s responses.

Phase 2: Generating initial codes. It began by the systematic analysis of the data, through
coding. This codes are succinct because they works as shorthand for something the analyst
understands; they do not have to be fully-worked up explanations.

Here, the researcher generated more descriptive codes in phrases which were extracted from
all of the responses to state every argument and every idea that the participants wanted to point
out.

Phase 3: Searching for themes. In this phase, the analysis started to take shape as the
researcher shifted from codes to themes. It captured something important about the data and
the research question. It likewise represents some level of patterned response or meaning within
the data set (Braun & Clark, 2006, p.82).

At this phase, the researcher asked the assistance of her two fellow teachers in grouping the
descriptive codes which had the same pattern or meaning. After the categorization, semantic
themes were formulated to summarize the idea of the descriptive codes.

Phase 4: Reviewing potential themes. This phase involved a recursive process whereby the
developed themes submit to a review relative to the coded data and entire dataset. This phase
was basically about quality-checking which was particularly significant for novice researchers,
and for working with huge datasets in which it is not possible to hold the entire dataset in the
head. The first step is to check the themes about the questions and finding the boundaries of
these themes.

Hence, the researcher did a quality checking of the formulated semantic themes by double
checking if these themes relate to the questions raised. This semantic themes expressed clear
meanings of the common responses (Auerbach & Silverstein, 2003). The validity of the
formulated theme in relation to the research questions was assessed creating dimensionalities
of the student’s responses. Afterward, the researcher had her two fellow teachers validated the
relevance of the given themes to the questions. They did a content analysis of the themes to
guality check if they addressed the research questions.

Phase 5: Defining and naming themes. In defining themes, one needs to state the uniqueness
and specifications of each theme—whether the researcher can sum up the essence of each
theme in a few sentences as a good test. An efficient thematic analysis will have a theme with a
singular focus; may build on previous theme, and directly address the research question.
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At this point, the researcher with the assistance of two validators collaborated in creating one
general theme in every component that summarized the dimensions of participant’s responses
(semantic theme) formulated in the fourth phase. The formulated overall themes considered the
focused concept of each component expressed through the research questions.

Phase 6: Producing the report. The final level of the analysis is the production of a report. In
gualitative research, writing and analysis entwined—from informal writing of memos and notes
to the more formal methods of analysis and writing reports. The purpose of the report is the
provision of a captivating story about the data, based on the researcher’s analysis.

In the last phase, the researcher chose two participant's verbatim responses for every
component which would convince and support the final themes. After then, the researcher
expressed their thoughts through an analytic narrative discussion that interpreted and concluded
their arguments. Lastly, the researcher completed the analysis of themes which creates an only
theme that best translated the themes of every component and expressed the entire responses
of the participants.

As a whole, the entire process of the data analysis had been thoroughly done by the researcher
together with her two fellow teachers who had both backgrounds in making researches. One is
a Master's Degree Holder in Education, exposed to doing researches for she is currently
pursuing her Doctorate Degree in Education at SLSU-CTE and making research proposals
under the Department of Education. The other also is an English Language teacher who had
units in MAT-English, finished Masters in Management at SLSU-Sogod and handling English
subjects in Junior High School for eleven years. The two were very much helpful in the initial
coding, categorization of responses and up to the formulation of general thematic reactions as
well.

RESULTS

PRESENTATION, ANALYSIS, AND INTERPRETATION OF DATA

This chapter presented the analysis and interpretation of the data gathered from the participants'
responses. The acquisition of themes, explanations, and discussions was from the answers of
post-millennials about traditional gender-role stereotypes embodied in the play. The presentation
of the data was according to the Gender Analysis Framework anchored on the adaptations of
Tina Wallace & Candida March (1991) and Suzzane Williams (1994) in the Gender Analysis
Framework originally developed by Sara Hlupekile Longwe in 1989.

The themes and discussions were a consensus of all sexes as agreed by the participants
having nearly the same counts of male and female before the conduct of the study. Each factor
of the five levels of equality has an unequal number of themes and dimensionalities which
depended on the scope of each component and to avoid the presentation of redundant ideas.
Consequently, the arrangement of the responses is according to Access, Conscientisation,
Control, Participation, and Welfare.
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ACCESS

Wives’ access to employment compensates husbands’ effort to provide the

family’s basic needs.

Based on the participant's common responses, women’s access towards employment
and provision of family’s basic needs brought the following outcomes:

. Promotes equality and fairness between husband and wife;
. Complements husbands’ income for family’s basic needs; and
. Wife’s income sustains emergency economic needs (e.g., the husband is sick)

The table showed the development of the theme for the component-- Access.

Table 1: Access

to provide the
family’s  basic
needs.

husband and
wife;

Sources of Attitudinal Categories Sample Verbatim Statements
Gender Response
Analysis
Access Wives’ access Promotes R1: “Both father and mother are obliged to provide for their
to employment equality and family to have fairness, equality, and peace at home.”
compensates fairness R2:“To achieve good standing, a healthy and loving
husbands’ effort | between relationship between wife and husband, it should be both

of them.”

Complements

R3: “Nowadays that goods are expensive, both the father

husbands’ and wife must work since the salary of the father alone is
. not enough for the needs of the family.”

|nco.m(3 for ] R4:“For me, the wife also has the responsibility in taking
Jamily’s basic care of the basic needs of the family and not the father
needs; and only. It will not be easy for the father alone supporting

his family especially if they have lots of children because
his income will not be enough.”

Wife’s income

RS5: “It should be both of them taking all the duties and

sustains responsibilities of providing the family so that if one of
them got sick, there’s a family member that can take care

emerger_lcy of them. And it would be difficult for the father to handle

economic such responsibility alone.”

needs (e.g. R6: “Not all the time that a father could handle all the

husband is duties and responsibilities of providing their family's

sick). need because what if the father got sick and lost his job?

The family will be left with nothing to eat, wear, etc.”

The data showed post-millennials’ claim that wives’ access to employment compensated
husbands’ effort to provide the family’s basic needs. It promoted equality and fairness between
couples, it complemented husbands’ income for the family’s basic needs, and it sustained the
family’s emergency economic needs when the husband is unable to do his obligation as a
provider for health reasons.

Promoting equality and fairness between couples were explained by them stating that:
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“Both father and mother are obliged to provide for their family to have fairness, equality,
and peace at home.”

“To achieve good standing, a healthy and loving relationship between wife and husband,
it should be both of them.”

Husbands’ income is also complemented for the family’s basic needs based on the reactions
below:

“Nowadays that goods are expensive, both the father and wife must work since the salary
of the father alone are not enough for the needs of the family.”
“The wife also has the responsibility in taking care of the basic needs of the family and not the
father only. It will not be easy for the father alone supporting his family especially if they have
lots of children because his income will not be enough.”

Likely, the following verbatim responses below explained the idea that wife’s income sustains
emergency economic needs.

“It should be both of them taking all the duties and responsibilities of providing the family
so that if one of them got sick, there is a family member that can take care of them. Moreover,
it would be difficult for the father to handle such responsibility alone.”

“Not all the time that a father could handle all the duties and responsibilities of providing
their family's need because what if the father got sick and lost his job? The family will be left with
nothing to eat, wear, and the like.”

These ascertained that if both parents shared obligation in providing the family’s basic needs,
these were easy to offer and manage. Giving wives access to this component helped achieved
marital fairness among couples, a well-managed home despite the insufficiency of the husband’s
income and unexpected health problems. The responses agreed with Munsch (2015) report that
people today wanted to be in equal relationships, wherein both couples contribute equally and
financially. It also reinforced the idea that today there is a need for both spouses to work
(Maloney and Schumer, 2010).

CONSCIENTISATION

Success is not dependent on men or women’s gender or sexual roles.

Based on the participant’'s common responses, men and women can both attain success in their
respective capabilities for the following reasons:

. Success depends on an individual’s character and self-control;
. Success characterizes having good traits and positive attitude; and
. Success means extending love and personal involvement in the family.

The table showed the development of the theme for the component-- Conscientisation.

Table 2: Conscientisation
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attitude; and

Sources | Attitudinal | Categories Sample Verbatim Statements
of Gender | Response
Analysis
Conscien- | Success = Success R1: “Achieving dreams successfully depends on a person's
tisation is not | dependsonan character and how he control's himself.” .
dependent individual’s R2: It doesn’t mean that you have friends who are girls; you
character and will not successfully achieve your dreams. It depends on the
on men Or | self-control; character of a person and how he controls himself. It depends
women’s on how you control it and how you control yourself.”
gender/ = Success R3: “Not only success and family support can measure about
sexual characterizes the capability and success of a man, one of the criteria are
roles having good being a good father to your family, but you must also need to
' traits and have a good character/identity so that you will raise your
positive Sfamily in a good way.”

R4: “For me, I measure a man's capability through his attitude,
through being honest and loyal. What can success do if your
attitudes are not compatible? | prefer to have a simple family
with good communication and family relationship.”

= Success R5: “For me, a true man can be measured by how he shows
means love and care to his family, by how he gave time and effort in
extending making his family happy.”
love and R6: “It is not right to measure man's capability through his
personal successful career and family support only. There are lots of
involvement things to consider in viewing success like my father, he did
in the family not graduate from high school, and he has only a simple job
but he loves us and takes care of us, and for me, that is a
success. ”

Post-millennials believed that men and women can be successful in their respective ways and
does not depend on what they can do in significance to their gender nor on what others expected
on them in relevance to their sexual orientations. They viewed that success depended on the
individual’s character and self-control.

As what they say;

“Achieving dreams successfully depends on a person's character and how he controls
himself.”

“It does not mean that you have friends who are girls; you will not successfully achieve
your dreams. It depends on the character of a person and how he controls himself. It depends
on how you control it and how you control yourself.”

Also, post-millennials highlighted that the achievement of success is possible by having good
traits and positive attitude.

As the participants uttered:

“Not only success and family support can measure about the capability and success of a
man, one of the criteria is being a good father to your family, you must also need to have a good
character/identity so that you will raise your family in a good way.”

“For me, | measure a man's capability through his attitude, through being honest and
loyal. What can success do if the attitudes are not compatible? | prefer to have a simple family
with good communication and family relationship.”
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Additionally, extending love and personal involvement in the family achieve success.
The following responses support the post millennial’s argument:

“For me, a true man can be measured by how he shows love and care to his family, by
how he gave time and effort in making his family happy.”

“It is not right to measure man's capability through his successful career and family
support only. There are lots of things to consider in viewing success like my father, he did not
graduate from high school, and he has only a simple job but he loves us and takes care of us,
and for me, that is a success.”

These supported the idea of Paige and Littrell (2002) that the success of a person is well-defined
by innate conditions which include freedom, independence, and self-control. This impression
explained that the success of an individual does not merely depend on the people whom
someone associates with but most importantly-- on someone’s inner qualities and self-control.
Based on the student’s responses, boys benefit from having friends who are girls around and
vice versa. Girls being helpful and sympathetic are worth befriending by anyone and could be a
factor for someone’s success and so as boys. Additionally, post-millennials also pointed out that
success of a person does not entirely depend on the people they meet and encounter in their
surroundings, but in their mind set, it is through intimate engagement with family (Tanturri et al.,
2016), with physical and emotional generosity extended to them.

CONTROL

Husband and wife’s equal sharing of control towards the family’s desires, actions
and decision-makings complement to an improved family connection.

According to the post millennial’s point of view, bestowing wives both freedom and opportunity
to share control in the family’s desires, actions and decision-making situations enriched family
affiliations for the following grounds:

* It leads to upholding better family decision-making outcomes;
* It establishes trust, respect, and harmony as a couple; and
* It prevents disappointment and rejection between couples.

The table showed the development of themes for the component—Control.

Table 3: Control

Sources | Attitudinal | Categories Sample Verbatim Statements
of Gender | Response
Analysis
Control Husband and = Leads to R1: “Husbands and wives as a partner are both capable of
wife’s equal | upholding having good thoughts. They should share opinions and

decisions to arrive with good and much better decisions

sharing of | better that will solve family situations.”

control family R2: “As a wife is the husbands half in life. A wife should need
towards the | decision- to voice out her opinions and decisions to become a nice
family’s making mother and a nice wife. Not only the husbands give rights
desires, outcomes: to open and decide what they should do. It must have
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actions and cooperation because, with this, they can make effective
decision decisions.”

making
complement
to an
improved
family = Establishes |R3: “Having the fieedom of being able to insist one’s

connection. trust opinions in decision-making made every woman feel that
’ they are important, loved, respected by their husbands and

respect and, maintains harmonious relationship within the family.”

harmony as |Rr4: “women have the right to be heard too. Nowadays
a couple; women are independent; they can manage with their own.
and People should respect their ideas since they have the right

to speak. Mother always insisted with her opinion and
decisions to father, and because of that they agree with

each other.”
m Prevents R5: “Because not all the time the husband is right. The
disappoint husband must have the opinions and decisions from her

ment and wife too. Having equality in making decisions and sharing
Co. opinions could avoid the feeling of being disappointed. It

rejection is better to have freedom of insisting their opinions and
suggestions to avoid fighting and divorce.”

R6: “Women have right to share their opinions, if she could
not express her opinions and decisions then she will feel
bad for being rejected. Husband supports his wife
especially if her point is for the good of the family.”

Post-millennials believed that when husbands and wives had equality in control towards what
the family desires, does and decides, it always results in an improved family relationship. This
claim matched to the notion which holds that husbands and wives as partners should be more
evenly balanced (Sultana & Noronaliza, 2014; Gerson, 2010) since marriage is a partnership of
equals with similar roles and responsibilities (Yodanis, 2010 & Sayer et al., 2011).

They assumed that providing wives the privilege to share control in managing the family leads
to three good outcomes. First, it leads to upholding better and effective decisions for the following
responses cited:

“Husbands and wives as partners are both capable of having good thoughts. They should
share opinions and decisions to arrive with good and much better decisions that will solve family
situations.”

“As a wife is the husbands half in life. A wife should need to voice out her opinions and
decisions to become a nice mother and a nice wife. Not only the husbands give rights to open
and decide what they should do. It must have cooperation because, with this, they can make
effective decisions.”

Secondly, it established trust, respect, and harmony within couples at home which was
strengthened by the following responses:

“Having the freedom of being able to insist one’s opinions in decision-making made every
woman feel that they are important, loved, respected by their husbands and maintains
harmonious relationship within the family.”
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“Women have the right to be heard too. Nowadays women are independent; they can
manage with their own. People should respect their ideas since they have the right to speak.
Mother always insisted with her opinion and decisions to father, and because of that they agree
with each other.”

Lastly, doing so also avoids situations of disagreement and rejection for each has the chance to
voice out and be heard. They braced this perception with the following verbatim responses
expressing that:

“Not all the time the husband is right. The husband must have the opinions and decisions
from her wife too. Having equality in making decisions and sharing opinions could avoid the
feeling of being disappointed. It is better to have freedom of insisting their opinions and
suggestions to avoid fighting and divorce.”

“Women have the right to share their opinions; if she could not express her opinions and
decisions, then she will feel bad for being rejected. Husband supports his wife especially if her
point is for the good of the family.”

Vadnjal and Zupan (2009) claimed that women mostly desired to be listened to more carefully in
discussions and decision-making situations, and if observed at home, women felt that they were
respected by their spouses making them became more satisfied on their married life. Moreover,
the responses acknowledged that being a father does not give a man the authority to control his
family’s actions, decisions, and desires. Fatherhood signified both; looking after, taking care,
providing the needs of the family and protecting them but not fully controlling them (Emmett et
al., 2004; Brown and Barker, 2004 & Richter, et al.,2006). Doing so does not improve the
masculinity of a father but creates a marital conflict which could result in a disconnected family.
Thus, if the couple has equality in the shared goals and accountabilities they assumed, there is
an assurance that they render respect, unity, and peace within.

PARTICIPATION

Soliciting women’s knowledge in business matters and counsels offer a positive contribution to
husbands’ commitment.

Post-millennials viewed that wives participation in business positively matters for:
» Wives nowadays are already educated; and
* Women are good at negotiating;

Also, women shall also participate in bestowing advice for the following reasons:
» Wives or mothers know best for their children; and

» Wives’ counsel promotes children’s sense of belongingness and the feeling of being

loved.

The table showed the development of the theme for the component—Participation.
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Table 4: Participation

to husbands’

Sources of | Attitudinal | Categories Sample Verbatim Statements
Gender Response
Analysis
Partici pation Sol |C|t|ng = In business R1: “Bec'ause women today _a{ready attend sc_hool, t_hey are already good in
s = Wives planning and making decisions for the family business, it must undergo to
women S the wife's opinion too.”
knowledge nowadays are R2: “Because if a husband would solicit and listen to the ideas of his wife,
. g already then he could get some ideas that could help him in making much better
In business educated; and effective decisions on their business.”
matters anda \Women are R3: “Because my mother also helps in our store. She is even the one who
cou nsels offer good at talks Witlr} [c)ust_omers”and pacifies irate customers. She is good at handling
Ay . - - our sma usiness.
a positive negotiating; R4: “Because a husband needs a wife's ability to deal with people because
contribution and they are good in talking with people, so it helps to make their business

grow.”

» In bestowing counsels

R5: “Because the father is not always at home but the mother is, so she knows

commitment. | her children best and for that, advising to children should be done by both
mother and father.”

R6.: “Because a husband can’t take all the obligation of making decisions
and giving advice to his children. There is a saying "Mother knows best"
because the mother knows all the experiences the children encounter, she

has a right to be trusted with advice for her children.”

Wives or
mothers know
best for their
children

» Wives’ counsel | R7: “Itis essential for the mother to advise their children so that the children

promotes could feel that they have their parents who both love and care for them.”
s s,
gé’:}lsirf)’; S R8: “Not all the time that the wife should rely on all the giving of advice and

decisions to her husband because their children can't feel the love of their
mother if she will not show concern to her kids even through providing
simple advice. ”

belongingness
and the feeling
of being loved.

In making decisions towards family business, it is not only the father who should work, but the
mother can also take part in this responsibility and become a valuable component of the
decision-making process. If men are into business, women too with their womanly features could
contribute to the success of a family business especially that women nowadays are now
educated and can already perform wise decisions even in the deadliest target (Huston, 2014).

These declarations were emphasized by two post millennial’s who reasoned out the following:

“‘Women today already attend school, they are already good in planning and making
decisions for the family business, it must undergo to the wife's opinion too.”

“My mother also helps in our store. She is even the one who talks with customers and
pacifies irate customers. She is good at handling our small business.”

On the other hand, post-millennials also regarded that wives must participate in bestowing
advice to the family for they viewed that mother knows what is best for their children and also
claimed that mother’s counsel provides a sense of belongingness and the feeling of being loved.

Two sample responses held together these notions as they said that:

“Father is not always at home but the mother is, so she knows her children best and for
that, advising to children should be done by both mother and father.”

“It is essential for the mother to advise their children so that the children could feel that
they have their parents who both love and care for them”
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Post-millennials strongly considered that a family which has an open communication initiated by
mothers were less in trouble for children feel that they are uncontrolled. Instead, they are loved,
cared, and supported. This assertion is in harmony to the publication in the Philippine Daily
Inquirer by Benipayo (2013), in the testimony of a person regarding the quality of a mother.
There, it stated that a mother who is close to her offspring and is open to all situations regarding
family matters would promote a feeling of security, no anger, no doubts, no resentment, and
children will grow with confidence, with love, and support from their mother. This thought is the
implication of having a woman’s voice in the family and society.

This view confirmed that the role of wives in the family is no longer passive for they are already
participating both in the family’s business and in providing advice. Family nowadays can no
longer be merely termed as a set of well-defined roles because it requires negotiation every day
which built by an interaction between partners even at the meekest phase (Morgan 2011). So,
in prioritizing success of the family, both must work for their children to prosper and do their best
to whatever things, plans, and decisions they want to indulge for them to be successful as one
family.

WELFARE

Women’s economic contribution fosters family member’s good well-being.

According to post millennial’s, wives’ initiative or ingenuity in helping their husbands raise their
family’s income is advantageous to the whole family; this holds the following effects:

. Reduces the hardship of a father’s obligation ;
. Helps achieve a much better and comfortable life for the family; and
. Guarantees the provision of children’s educational needs;

The table below showed the development of theme for the component--Welfare:

Table 5. Welfare

Sources | Attitudinal | Categories Sample Verbatim Statements
of Response

Gender

Analysis

Welfare | Women’s m Reduces the R1: “Father must also have time for enjoyment, so,
economic hardship of a his family needs to support so that he would not feel
contribution | father’s the hardship of his responsibility.”

L R2: “As a wife is the husbands half in life. Both have to

fOSt?rS obligation; help each other as parents to make the responsibility of
family the parent a little lighter and less stressful.
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member’s = Helps R3: “Because allowing the wife to raise their family’s
good well- | achieve a inccame will surely attain a better and comfy living
. condition.”
being. better and R4: “It is right for a wife to help her husband raise the
comfortable family income because it is for our good; it is for the
life for the family to have a comfortable and easier life.”
family; and

= Guarantees
the

R5: “Because as good parents, they try to find a job and
work for their family, raise their family income and they
can think effortlessly to find money for their basic

p“?V'S'O” of needs. A wife must be wise and had to work for the
children’s future of their children and for the parents to support
educational the needs of their children in school.

needs R6: “My mother works and help raise our family's income

so that we can finish our studies and will have a better
future.”

Wife’s contribution to raising the family’s income was deemed by post-millennials to be beneficial
for they perceived that it reduced the hardship of a father towards attaining his responsibility.

The advantage of wives’ initiative to contribute to the family’s income was said to lessen father’s
difficulty in his obligation considering that he had a support system in getting an income to
support all the needs of the family. With wives already having entrance towards becoming wage
earners, husband’s primary obligation to his family became lighter according to the post-
millennial students. To them, having a partner with the responsibility as a family provider makes
the responsibility less weighty and less stressful making the parenthood much more enjoyable
and relaxing.

The responses stated below further reiterates the participants’ claim:

“Father must also have time for enjoyment, so, his family needs to support so that he
would not feel the hardship of his responsibility.”

“As a wife is the husbands half in life. Both have to help each other as parents to make
the responsibility of the parent a little lighter and less stressful.”

At the same time, post-millennials viewed that when wife shared in raising the income of her
family, it would also help the family attain a more comfortable life.

They responded:

“It is right for a wife to help her husband raise the family income because it is for our good;
it is for the family to have a comfortable and easier life.”

“Allowing the wife to raise their family’s income will surely achieve a better and
comfortable life.”

More importantly, parents would be able to provide with ease their children’s needs in school if
they have more family income.

One participant shared:

“My mother works and help raise our family's income so that we can finish our studies
and will have a better future.”
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Another participant added:

“As good parents, they try to find a job and work for their family, raise their family income
and they can think with no trouble in finding money for their basic needs.A wife must be wise
and had to work for the future of their children and for the parents to support the needs of their
children in school.”

As a whole, post-millennials believed that wife’s contribution to raising family’s income helped
lessen the economic constraints of their families which also impact on the upright well-being of
their children. This view is regarded to be possible because when the family has higher income
from both parents, children will be well-provided in terms of their prime necessities not just at
home but also in school. More importantly, it is an effective way to alleviate poverty among
couples and uplift the family’s economic condition by having dual wage earners in the family.
Through this, the family would confidently experience a more comfortable life. Additionally, the
said arguments justified that roles of women in society nowadays have expanded tremendously
as a result of the ongoing process of independence (Collins 2011; Emons et al. 2010). Hence,
due to the expansion of women’s role in the society and their continuing strive to become
independent, men were also benefited, making their traditional responsibility as a provider a lot
lighter and advantageous to the family as a whole.

With the qualitative data gathered and subjected to thematic analysis, an empirical model of post
millennial’s attitudinal responses on gender stereotyping is generated to summarize the findings
and introduce the model.

Death of a Salesman
(Arthur Miller)

v v ‘ v v

ACCESS CONSCIENTISATION CONTROL PARTICIPATION WELFARE
(percepton on  women's’ (awareness towards how men (perception on women's control (view on character's participation (views on the benefits of dual
access on the provision of the and women should look at towards  expressing  desires, both in the decision-making on family wage earners)

family's basic needs through each other in terms of attaining insisting planned actions - and family business and giving
employment,) success) decision making situations in the advices on family matters)
) family.)

POST MILLENNIALS’ ATTITUDINAL RESPONSES

\ 4 \ 4 A 4 \ 4 A }
Wives’ Husband and Soliciting Women’s
Success is not wife’s equal women’s :
access sharing of control [ economic
towards dependent on towards family’s nowleage in "
employment desires, actions, bUSIneSS Contr|but|0n
compensates men or and decision- matters and fosters famil
husbands’ women'’s making counsels !
u complement to an i '
ff , : offer positive member's
effort to gender/sexual improved family it
provide the connection. &y Lo , good well-
family’s basic roles. o husp ands .
s commitment. being.
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Equal rights and equal social role expectations establish family
—> stability and success. —

Figure 2. Empirical Model of Post Millennial’s Attitudinal Responses on Gender
Stereotyping

SUMMARY OF FINDINGS, CONCLUSIONS AND RECOMMENDATIONS

This chapter presented a summary of the entire study on post millennial’s attitudinal responses
towards the gender-stereotyping portrayed in Arthur Miller's play “Death of a Salesman.” The
results led to the formation of the study’s conclusion and the basis of the offered
recommendations.

SUMMARY

This study was conducted to get information, present and describe the perceptions of the Grade
9 students regarding the traditional gender roles portrayed by the characters —Willy, Linda, Biff
and Happy Loman in the play “Death of a Salesman” written by Arthur Miller. The three role plays
of specific situations portrayed the traditional gender stereotypes that were prevalent in the story.
It served as a stimulus in getting the responses of the students. These stereotypes were
accordingly organized based from the features of equality (Access, Conscientisation, Control,
Participation, and Welfare). Sara Hlupekile Longwe (1989) originally developed the framework,
but Wallace & March (1991) and Williams (1994) modified and enhanced it.

Specifically, the study sought to analyze the attitudinal responses of the post-millennial students
on the gender stereotyping portrayed in the play.

This study used a qualitative approach to treating the problem. It transpired in one of the
Secondary schools of Southern Leyte Division. The respondents of this study were fifty students
belonging to Grade 9 Rizal of S.Y. 2017-2018 which were chosen through random selection from
three existed Grade 9 sections. In gathering the desired data, the researcher gave a formal letter
of permission to the school principal asking permission to conduct the study and had used the
thematic analysis in discovering and presenting post millennial’s attitude on gender-role
stereotyping presented in the play.

FINDINGS

1. In Access, the study found out that wives’ entree to employment compensates husbands’
effort to provide the family’s basic needs since it promotes equality and fairness between
husband and wife, it complements husbands’ income for family’s basic needs and wife’s income
sustains emergency economic needs especially when the husband is sick.

2. In Conscientisation, post-millennials believed that success is not dependent on men or
women’s gender or sexual roles. For them, success depends on an individual’'s character and

250

Ignatian International Journal for Multidisciplinary Research Vol 1 No 2 November 2023 www.icceph.com



self-control. Also, it is defined by having good traits and positive attitude. It means extending
love and personal involvement in the family as well.

3. In Control, post-millennials viewed that husband and wife’s equal sharing of control towards
family’s desires, actions, and decision-making complement to having an improved family
connection for it leads to upholding better family decision-making outcomes, establishes trust,
respect, and harmony as a couple and prevents disappointment and rejection between couples.

4. In Participation, post-millennials argued that soliciting women’s knowledge in business
matters and in providing advice to family members both offer a valuable contribution to husbands’
commitment. They reasoned out that wives nowadays are already educated and that they are
good at negotiating, making them a good contributor to the progress of their business.
Additionally, they also claimed that wives/mothers know best for their children and their advice
promote children’s sense of belongingness and feeling of being loved.

5. The last finding of Welfare is the concept that women’s economic contribution fosters family
member’'s good well-being. Post-millennials viewed that it reduces the hardship of a father’s
obligation, it guarantees the provision of children’s educational needs, and it helps achieve a
much better and comfortable life for the family.

Conclusion

Post-millennial learners’ attitudinal responses towards the story “Death of the Salesman
written by Arthur Miller concluded that equal rights and equal social role expectations between
men and women established family stability and success. This conclusion showed that post-
millennial students nowadays were more aware of the concept of gender and development which
was to recognize the equality between men and women by giving them equal role expectations
in the community. This view conveyed their perception that by having equal opportunities, family
members could develop their capacity regardless of gender for the progress of the entire unit—
the family.

Recommendations:
Given the preceding conclusions, the following were the recommendations:

1. The School should persistently strengthen the GAD focal point system in the institution to be
able to further plan, craft, and design gender-responsive programs, activities, and projects that
would be beneficial to all genders. There should be functional and updated School-based
monitoring and evaluation to ensure the proper utilization of the GAD budget and implementation
of crafted projects;

2. Teachers should earnestly support the implementation of GAD Programs, Activities and
Projects (PAPs) of their school by serving as active mechanisms in integrating Gender and
Development Key Messages in their classrooms being the primary facilitators of learning and
someone having direct access with the students every day. They should help craft classroom
programs and activities that would further advocate a gender-fair learning environment to
counterpart the presence of gender stereotyping in the learning materials and on the learning
milieu as well.

3. Teachers should serve as models in the advocacy of gender fairness in the classroom. They
should always evade from discriminating students about gender and others which was proven
to affect their character. Hence, teachers should implement inclusive classroom policies against
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gender discrimination and consistently integrate Gender and Development principles to
strategize the advocacy of gender-responsive education;

4. Literature teachers should always facilitate literature materials in a gender-responsive and
gender-sensitive way. They should make sure that no gender is ignored or neglected during

the teaching and learning process and that students are fairly accommodated when it comes to
having access to a quality learning; and

5. Students should always be encouraged to show an appropriate attitude towards their fellow
students and elders. They should be compliance with the principles of GAD and the implemented
School-based GAD PAPs to minimize gender-based disparities among students.

Compliance with Ethical Standards

The researcher honored and put into account the different sources of information especially the
compilation of the interview data. All data obtained in this study was kept in strict confidentiality
and this study passed through the grammarly and plagiarism check.
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